
LPSR Staff Association Charter  
(December 28, 2017) 

The purpose of the LPSR Staff Association shall be to: 

Membership in the Association is open 

Membership in the Association is open to all persons who have: 

 

Membership Benefits: 

• Annual Reunions and Special Events 

• LPSR Service Projects 

• Opportunities to Give Back 

• Member Directory 

• E-Newsletter 

• LPSR Staff Association Merchandise 

• College/Trade School Academic Scholarships 
 

Lost Pines Benefits: 

• LPSR SA provides a group of subject matters experts to help train the camp staff 

• “Substitute Staffer” if a staff member has to leave camp unexpectedly 

• Possible source of funds for special camp programs 

• Labor Pool for camp projects or Staff Work Days 

 
 
 

 

Offer the time, talents and experience of the Staff Association’s membership to the Lost Pines Camp Staff and 
Camp Leadership. Assist the Camp Staff in providing a quality program to the campers. 

Provide a continuing interest in and support for the mission and programs of Lost Pines. 

Bring relevant needs and suggested programs to the attention of the Council Camping Committee. 

1) Served on Summer or Winter camp staff at: 
Lost Pines, or Tom Wooten (aka Wilderness Camp), or Pack & Paddle for at 
least 3 weeks consisting of consecutive days each week. The 3 weeks 
themselves do not have to be consecutive but can span multiple years. 
 

- AND –  
 

2) Be eligible for rehire on staff (whether you ever work staff again or not). 

 


